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DEPARTMENT OF GENETICS & PLANT BREEDING, CCS HAU, HISAR
NOTIFICATION

Applications are invited on attached proforma for the post of YP-I. The application

complete in all respect should be received in the office ‘of the undersigned latest by 12.08.2026 at
11:00 A.M. No application thereafter will be entertained for any reason.
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Nume of the post : YP-I

No ol post () ; [wo

Discipline ; Geneties & Plant Breeding

I moluments : Rs. 30.000/- (fixed/consolidated) for YP-I per month
I'ducational qualification B.Sc. Agri/Diploma Holder in relevant Agriculture Science
Principal Investgator!  Dr. Karmal Singh Malik. Iead. Cotton Section cum Nodal
Nodal Otfice Oilicer

Duration ol post ©upto 31.3.2027 likely to be continue

Nanic ol the project © 3752-C(p)PB-118-0.A. entitled ~Judicious quantification ol

et

mineral nutrition and scheduling of irrigation for bztter cotton
production and scil health management in sandy soil ™.

it - The minimum age will be 21 years and maximuin 45 years on

the last date of submission of application for sclection.
Relaxation of 3 years will be given to SC/BC ete. candidates
on the maximum age limit.

Phice of pdsting : CCS HAU. Hisar

L)

crvs and @édnditions:

I'he appoint 1mnl will be upto 31.03.2027. Thus maximum duration of engagement of
Young Professional is three years (1010 1) duration of rescarch project whichever is carlier
However. in case. the work and conduct 1¢ not found satistactory. the services can be
ternnmated any tme alter givine due opportumity of being heard to concerned employee. 11
the scleeted candidates os) wants to leave. Te/she can do so after giving a one month notice
mowriting to the Uindversity.

Ihe services of the employee will also be liable to be terminated at any point of time,
without assigning any reason because of non-release of the funds by the Funding agency
under whose project/scheme the job is advertised.

I A'DA will be pavable as per rules of the University. However, no TA/DA will be payable
for appearing in the interview.

On expiry completion of the project/term of the project. he/she will stand relieved and the
universitv department will not be responsibic/liable for his/her adjustment in the university
oncany other post (it is made clear that there is ne equivalent post in this university in the
same identical projectscheme.

e she wall not be treated as a regular employee of the University and would not be entitled
o any CPEGPE or othier benefits admissible to the regular employce.

s she will be required o produce a medical certificate of fitness [rom the CMO of the
University at the tme ol joinimg.

[e/she should report for duty withi 10 days ot sssuc of order of appointment. failing wiich
his her appointment will be treated as cancelled and may be oftered to any other selected
candidate,

e place of work will be at Cotton Section. Department of Genetics & Plant Breeding.
CENSEIALE Elisar.

(e she will be required 1o execute an agreement on a Non judicial Stamped paper of Rs.
o hetore hesshe is allowed to join the post o YP -1




N

O Initial engagement of Young Professionals will be for one year which is extendable for tw.
more years (01 year at a time) subject to requirement of the services in the projects an.
satisfactory performance of the candidate after evaluation by PI/OD and final approval b
Director of Research. Thus maximum duration of cngagement of' Young Professional i
three years (1+1+1)/ duration of research p'roject whichever is earlier.

I'1.The YPs may be deputed on tour by the HOD/PI concerned and will be entitled fo
reimbursement of convevance charges/ DA equivalent to the entitlement of Grade-]\
cmployees as mentioned in the CCS HAUTA rules.

L2 Other terms and conditions:

1) They shall be subject 10 the laws of secrecy of the country and will sign
declaration of seereey and Non=Disclosure agreement before reporting (Annexure-1)

i) The engagement wil] not constitute a regular job or appointment of any nature in the
University.

i) During the terms of cngagement they shall comply with the Standards of Conduct
Failure to comply the same will become a grou nd for termination withou
notice.

The interview will be held on 13.08.2026 at 10 A.M. in the office of Director o
Research. CCS HAU. Hisar. No scparate letter for interview will be issued. No TA/DA
will be paid for attending the interview:. Original Certificate will be required
produce/shown at the time of interview (please also bring certified true copies or origina
certificates to be submitted (o the University).

" Professor & Head (Genetics & Plant B(lk\c'émg)
\
Endst. No. GPB/HAU/2026/A1/ @\?7, g7 Dated: JV/D“?’/’QZU,;
A copy of the above is forwarded to the following for information.
1) Al Deans Directors/Officers. HOD's Scectional Heads. ('S HAU. Hisar,
i) Additional Director Students Counseling & Placement, CCS HAU. Hisar. He i

requested to inform the unemployed registered candidates who fulfill the
prescribed qualification,

i) Divisional Employment Exchange, Mini Secretariat. Hisar.

v) Incharge Computer Centre. CCS HAU. Hisar is requested to upload the same on

Professor & Head (Genetics & Plant Breeding)

HAU website.




