CIH. CHARAN SINGIH HTARYANA AGRICULTURAL UNIVERSITY, HISAR
OFFICE OF REGISTRAR

Amendment No. 02/2026

No. Admn.R2/2026/ ] 78¥

In pursuance of the decision taken by the FC/BOM vide item No. B-9/A-7 in their 97" /280"
meeting held on 10.04.2026, the Vice-Chancellor, CCS HAU, Hisar has been pleased to approve the
following amendment /Changes/additions in the Chapter-IV of the Statutes regarding classification, manner

Dated R8-oY-202¢

of appointment, powers and duties of the teacher of the University:

shall be as under :

(i)  The Vice-Chancellor may have the post
advertised with such qualifications as have been
prescribed by the Academic Council and/ or
invite suggestions and recommendations from
such persons, institutions, agencies as he deems
proper.

(i)  After having advertised the post and received the
applications and/or after having obtained the
suggestions or  recommendations  from
appropriate persons, institutions and agencies, the
Vice-Chancellor may either submit a single
recommendation for the approval of the Board of
Management or appoint a Selection Committee to
make recommendations.

(iii) For Principal, COA, Kaul

Ordinarily, the Selection Committee will consist of the
following:

(a) Vice-Chancellor

(b) Dean, College of Agriculture
(c) Director of Research

(d) Director of Extension Education
(¢) Dean, Post-Graduate Studies

(f) Atleast two outside experts nominated by the Vice-
Chancellor

Chairman

For Professor/equiv.

Ordinarily, the Selection Committee  will consist of
following:-

a) Vice-Chancellor Chairman

b) Dean of the College in which the vacancy exists.
c) Director of Research

d) Director of Extension Education

¢) Dean Post-graduate Studies

f) Atleast"two outside experts nominated by the Vice-
Chancellor. ‘ ‘

s

L

arise or when new posts are created, shall be as
under :

()  The Vice-Chancellor may have the post advertised
with such qualifications as have been prescribed by
the Academic Council and/ or invite suggestions
and recommendations from such persons,
institutions, agencies as he deems proper.

~ (i) After having advertised the post and received the
applications and/or after having obtained the
suggestions or recommendations from appropriate
persons, institutions and agencies, the Vice-
Chancellor may either submit a single
recommendation for the approval of the Board of
Management or appoint a Selection Committee to
make recommendations.

(iii) For Principal, COA, Kaul & Bawal

The Selection Committee will consist of the following:
(a) Vice-Chancellor Chairman
(b) Dean, College of Agriculture

| (c) Director of Research

(d) Director of Extension Education
(e) Dean, Post-Graduate Studies

(f) Atleast two outside experts nominated by the Vice-
Chancellor

For Senior Professor/Equiv. and Professor/Equiv.

Ordinarily, the Selection Committee will consist of

following:- . #

a) Vice-Chancellor Chairman
b) Dean of the College in which the vacancy exists.

¢) Director of Research

d) Dircector of Extension Education
¢) Dean Post-graduate Studies
f) Atleast two outside experts nominated by the Vice-

Chancellor,

2) An academician belonging to the SC/ST/OBC/ Minority /
Women / Differently-abled categories, if any of the
candidates representing these categories is the applicant, to
be nominated by/the Vice Chancellor, if any of the above

members of the selection committee does not belong to that
category.

Existing Provisions Amended Provisions
Clause 4 of Chapter-1V ofthe Stat | 4 of - he Sta : )
Appolatment :'?W‘"'""'é'r
f Prof and " " -
(©)) The procedure of appointment of Professors and gri,wnr,f’.l, " @) The procedure of appointment of Senior :::'Eqm:&u
Principal, College of Agriculture, Kaul, when | COAK! Professor/Equlv, Professors and Principal, College | prncipn,
vacancies arise or when new posts are created, of Agriculture, Kaul & Bawal, when vacancies g:):dkn,al,&




Clause 4 (3) of Chapter-1V of the Statutes:

(xi) For Principal, COA, Kaul only

The post of Principal, COA, Kaul v/ill be filled on tenurial
basls for a period of 4 years, It will be applicable for fresh
appointments only made after the decision of the Board.
This period may, however, be reduced by the Vice-
Chancellor, with tHe approval of the Board, if work of the
incumbent is not found satisfactory for which the Vice-
Chancellor will cause a review of the performance of the
incumbent to the conducted every year, through/the Dean,
College of Agriculture. 3

Provided that where a person has already worked for more
than 90 days as Dean/ Director/Registrar/Principal, COA,
Kaul in the past that period will be reduced from his term
of 4 years. Even those applicants who have already served
one term of 3/4 years on the above posts in this or any other
University will not be considered.

Clausc 5 of Chapter-1V of the Statutes: R

(a) For appointment of Associate Professors, Assistant
Professors and other Teachers of equivalent rank:

i) Vice-Chancellor Chairman

ii) Dean/Director concerned

iii) Head of Deptt. concerned

iv) Atleast two outside experts nominated by the Vice-
Chancellor.

(e) For recruitment of Assit. Profs. and other teachers of
cquivalent rank, only such candidates as have passed the
National Eligibility Test held by CSIR/ UGC or
ICAR/ASRB or any State Level Eligibility Test for
Lectureship accredited by UGC will be considered for
selection. However, the candidates, who have obtained
Ph.D. or submitted thesis or obtained M.Phil degree by Dec.
31, 1993 or have already qualified in the JRF/Lectureship
Test conducted by UGC/CSIR/JICAR (NET) will also be
considered for sclection.

.| incumbent to the conducted every year, threugh the Dean,

Clausc 4 (3) of Chapter-1V of the Statutes:

(xi) For Principal, COA, Kaul & Bawal only

The post of Principal, COA Kaul & Bawal will be filled on
tenurial basis for a period of 4 years. It will be applicable for
fresh appointments only made after the decision of the Board.
This period may, however, be reduced by the Vice-
Chancellor, with the approval of the Board, if work of the
incumbent is not found satisfactory for which the Vice-
Chancellor will cause a review of the performance of the

concerned college.

Provided that where a person has zlready worked for more
than 90 days as Dean/ Director/Registrar/Principal in the past
that period will be reduced from his term of 4 ycars. Even
those applicants who have already served one term of 3/4
years on the above posts in this or zny other University will
not be considercd.

Clause 5 of Chapter-IV of the Statutes:

(a) For appointment of Associate Professors, Assistant
Professors and other Teachers of equivalent rank:

i) Vice-Chancellor Chairman

ii) Dean/Director concerned

iii) Head of Deptt. concemed

iv) Atleast two outside experis nominaed by the Vice-
Chancellor.

v) An academician representing SC/ST/OBC/Minority/
Womer/ Differently-abled categories to be nominated by the
Vice Chancellor, if any of the candidates from any of these
categories is an applicant and if any of the above members of
the selection committee does not belong to that category.

(¢) For recruitment of Asstt. Profs. and other teachers of
equivalent rank, only such candidates as have passed the
National Eligibility Test held by CSIR/ UGC or ICAR/ASRB
or any State Level Eligibility Test for Lectureship accredited
by UGC will be considered for selection. However, the
candidates, who have obtained Ph.D. or have already
qualified in the JRF/Lectureship Test conducted by
UGC/CSIR/ICAR (NET) will also be considered for

Endst. No. Admn.R2/2026//769-1913

selection.
%,ub’g

Registrar
Dated: Q §-0Y4-2024

A copy of the above is forwarded to the following for information and necessary action in the matter

please.

5 1. Secretary to Vice-Chancellor, CCS HAU, Hisar.
i 7 All Deans/Directors/Officers/HODs/Sections (including outstations), CCS HAU, Hisar.

~1 O\ LWL

PS to Registrar.

~

All Dy. Registrar/Dy. Comptrollers/Assistant Registrar/A&AO/Supdts., CCS HAU, Hisar.
Joint Director (Audit), CCS HAU, Hisar.

Incharge Computer Centre for placing the amendment on the University website. '
COE/Asstt. Registrar(E)/ / Asstt. Registrar (GA)/ Asstt. Registrar (Acad)/ Incharge (L)-Internal.

26
Assistant Registrar (Rect.)
For Registrar




From
The Registrar
CCS HAU, Hisar
To

"~ ~ All Deans/Difectors/Officers/ HODs/HOS (Including Outstations),
CCS HAU, Hisar

Memo No. Admn.R2/26/TM-82/ [ 669 - | 7 86
Dated: 9% 04-969 A

Subject: Selection criteria for recruitment of Assistant Professor/equivalent, Associate
Professor/equivalent, Professor/equivalent and Senior Professor/equivalent
along with other guidelines relating to direct recruitment of faculty.

The Personnel Committee/Board of Management vide item No. B-9/A-7 in their

97" / 280" meeting held on 10.04.2026 has approved the following:

Selection Criteria for direct recruitment:

1. Assistant Professor/equivalent posts:
The selection criteria for the post of Assistant Professor/equivalent (Annexure-I1I).

2. Associate Professor/equivalent & Professor/equivalent posts:
The existing criteria circulated vide Memo No. Admn.R2/17/TM-82/126-250 dated

02.01.2018 may be continued.
3. Senior Professor/equivalent posts:
The existing criteria for the post of Professor/equivalent circulated vide Memo No.

Admn.R2/17/TM-82/126-250 dated 02.01.2018 may be followed.

Other guidclines relating to direct recruitment:

1. Equivalency:
i) the word “teaching” and “research” may be replaced as “teaching/research/extension”
in the revised minimum qualifications and measure for the maintenance of standards in
higher education, 2022 based on University Grant Commission Regulations, 2018.

it) The word « Agsistant Professor”, «Associate Professor” and “Professor” may be replaced
as “Assistant Professor/equiv.”, « Associate Professor/equiv.” and “Professor/equiv.” in
the revised minimum qualifications and measure for the maintenance of standards in
higher education, 2022 based on University Grant Commission Regulations, 2018.

2. The UGC guidelines and amendment regarding qualifications from time to time circulated
by State Govt. are recommended to be followed along with guidelines of Other Agencies

where applicable.



3, The.Eligibility for direct recruitment may be same as per the revised minimum
qualifications and measure for the maintenance of standards in higher education, 2022

Encl:

CC:

W

w5

2

based on University Grant Commission Regulations, 2018.

The Academic Council may be authorized to specify the concerned/relevant/allied subject

of Masters and Ph.D Degree.

The shortlisting of candidates for the post of Assistant Professor/equiv. may be same as per
UGC Guidelines. However, the research publication of ICAR listed Journals may also be

considered for marks in the shortlisting criteria. In Research Publications and Award

2

marks each may be given for 1* and corresponding author thereafter one mark for others.
If the period of teaching/post-doctoral experience is less than one year than the marks shall

be reduced proportionately to the extent i e. 0.5 marks for each completed 3 months.

All the eligible candidates for the posts of Associate Professor/equiv., Professor/equiv. and

Senior Professor may be called for interview.

. The existing criteria (for shortlisting of candidates for interview to the post of Assistant

Professor/equivalent) may be followed i.e. the University will shortlist 15 eligible
candidates against one post and further an addition of five more eligible candidates (i.e.
15+5=20) against each post and so on, as per merit list on the basis of structural marking.
Only shortlisted candidates will be called for interview. The condition of shortlisting will
also be applicable to the reserved posts. If the number of candidates are more than one

having same marks than the seniority for shortlisting will be decided on the basis of marks

obtained in Postgraduate degree, if still the marks are the same than the seniority in age

will be senior in merit.

" The Academic Council with the approval of BOM may lay down criteria and procedure for

selection of faculty member (Professor/equiv.) who are from outside the academic field
and for the post involving different nature of responsibilities in certain discipline/area of
existing/newly created posts.

1. Annexure-III.
2. Memo No. Admn.R2/17/TM-82/126-250 dated 02.01.2018.
Registrar

Secretary to Vice-Chancellor for kind information of the Vice-Chancellor.

PS to Registrar, CCS HAU, Hisar.

Advisor (Faculty & Academic Affairs) with reference to you UO No. 6067-69 dated
17.04.2026 vide which the extract from the proceeding of the PC/BOM item No. B-9/A-7
in their 97" /280" meeting held on 10.04.2026 along with copy of agenda item only for
further necessary action.

Controller of Examination.

. Dy. Registrar (GA), Assistant Registrar (Faculty), Assistant Registrar (Acad.), Assistant

Registrar (E) and Incharge (Legal)
Incharge, Computer Section, College of Basic Science & Humanities, CCS HAU, Hisar
with the request to upload the same on the University Websile.

/ou/uh
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/

- Assocrate I‘rofessor/equrwleul (Annexure-

_ selectlon A copy of the same is enclosed for mformatlon and further necessary action. \/LJA

";':Encl As above

@

[From
The Registrar :
CCS HAU, Hisar.
To
All Deans/Dxreclors/Ofﬁcers/HODs/HOS (mcludmg outslanons)
CCS IIAU Hisar.
Memo. No. Admn.R.2/17/TM-82/ [24- 2 ‘55
Dated: D_\ \\ozo\g
Sub: Selection criteria for recruntment of Associate Professor/equnvalent &

Professor/eqmv posts

-

‘-‘-The Personnel Comm1ttee/loard of Manaoement V1de 1tcm No. B 5/A-18 xn their

’79"‘/258lh meetmg held on 21 12 2017 has approved the selectlon cntena for recruitment of

I) & Professor/equw (Annexure ll) posts by open

1 ———

" 'Re'giétrar‘l'il,' & A

‘ l.g OSD to Vrce Chance]lor. ‘ infor "', At

2. Advrsor (Faculty & Achemlc Affalrs)-mtemal T f i '. s :_’ o

£ Incharge Technical Cell che Chancellors Secretarlat CCS HAU Hlsar with the

_request . to.- keep the; selectlon crltena on the Umversny Websxte 1mmed1ately under
‘mtlmatlon to thls ofﬁce e g -

4: PSto Reglstrar CCS HAU Hrsar for the kmd mformatlon of Regxstrar



“

A-n‘ nexure-J
Criteria for screening of applications and Score card_Guidelines for, the POsts:of ‘Assoc. ../

Mide item No. B-5/A-

Professor/equivalent for ifect selection as approved by the PC/BO
18 in their 79™ /258" meet

ng held on 21.12.2017.
Allotment of marks

- _&%
i Academic qualifications 20
: 12, Experience in relevant field : : 12
3 Recognitions and awards/ special attainments and achievements 05
| of Practical Importance L =
4, Teaching/Research / Extension/ Service Function / Externally 40 -
funded projects/ Resource Generation / Summer/Winter School/

Refresher Course/ Symposia/ Conference ete. "
5

. - . v s " i , 0
6. | i’ubllcatlons/mcludmgEagers in refereed journals s 2

nstitution building

3
: ,"raandTotal A : % IOQ :
Detmls ! L o —
L - |'Academic Qualifications -~ .-

ot o rs il et oo ot s
the Uniiversity or the;cbnv&ar'sjioﬁ“fo“rjpi;]a) R
3.0 “marks .cach” for Gr

& ‘ aduate, MSc/MTech and Ph‘.'-]j .bas“'ed..ﬁ:u'pm' % 2]
percentage/OGPA (course work) levels; 7, o = = B ek T
e it S AR R

*Gold medal at gr_aduate"and mag_t.ers_f-leygl_ BRI s e D o

: ' : ~oright/Humboldt ycastAFell.o».\'SIIipS-etC~ '
1.0 mark for each:six mo'nths'dlli_raftidr:lran\d-,O.S mark for each 3- months |

v) 1.0 mark each for JRF/SRF/GATE o

_ f 'IC_AR/CSIR/UGC/
level Govt. fellowship at M.Sc/Mm

Tech./Ph.D leye] N
Maximum of 5, marks for (ii),(iii),(iv)&(v)

other national




N

Exi)erience in relevant field.

@ .
(@)

Essential Qualification

For disciplines other than Ligineering

Associate Professor/cquiv.

1)
if)

(b)

Fo

ii)

contribution to research/ teaching * / extension as evidenced by

of high quality post-doc
. evidenced by at least 6

| - njournals with NAAS rating 0f7.5 or.abg
P | g

) Doctoral degree in relevant Engine
| iy ‘
" Professor Qr;_in'an'equi‘\/éient positic
39400, with Grage pay of Rs:: 5400/6000/70
. Workd patents granted innova
i) Mast:er‘;"s 'degréc in the

. 8N equivalent position 'in the

Doctoral degree in relevant E
€Xperience of high
organization as evidenced

doctoral research) in'journ
authorship,

Marks wil] be aw

Doctoral degree in the relevant subject (to be defined). | |
8 years experience (excluding period spent on Ph. D. during service,
subject to a maximum of 3 years) in the relevant subject as Assistant
Professor or in an equivalent position in the Pay Band-3 of Rs. 15600~
39100 with Grade Pay of Rs. 5400/6000/?000/ 8000 (prc-reviscd'Rs.
8000-13500) or corresponding revised pay scale and having made

published work/patents granted/ inn
OR
Doctoral degree in relev

ovation and impact, respectively.

ant subject with minimum § years’ experience
toral research in an institution/ éf‘ganization as
publications (based on post-doctoral research)’
ve With fitstauthorship " -
sirable: Specialisation in releyan field, G R

rEn ineering discipline” B

' Enginéering subject: 1, -+ -
6 years experience (excluding.
subject 0 2 maximuim of 3 ye

pfcifipd":sﬁeht:éﬁ‘Ph.—:zr__l'_).;"duxfing.'»é_fetvi_ccf:,'-‘; %
é‘r’s’)jﬁf:iﬁ",the'-_'ré_’:l(_av:ahf' shbject-‘as'-.As's'ista'r)t'. 8

Sition in-the Pay Band-3 of Rs, 15600-
nding revised: pay“scale ‘and having miade

relévant Engineering subjoct. - * .
10 years eXperience in the rele

00/:8000 (pre-revised Rs; [ -

vant subject as Assistant: Professor or in
I he Pay Band:3 of Rs. 15600.39100 wit, |
Grade Pay of Rs. 5400/6000/7000/. 8000 (pre-revised Rs. 8000-13500)
or corresponding: reyise pay ar having made ‘contribution to
reseq'rch/__tgflcljillg/exténsion as- evidenced by published work/patent
granted/ innovation ‘ang impact, resp'eéti\)ely. ; :

‘scale and

OR

ngineering subject with minimum 6 years’

quality’ post-doctoral research in an institution/
by at least ¢ publications (based on post-
als with NAAS rating of 7.5 or above with first

arded strictly for the service experience over and above




“the pre prescribed cssential years stipulated as minimum qualifications. 1.5
marks for each yepr of service experience over and above the prescnbed
penod required fmr the particular post.

Maximum of 6.0 marks

(i)  » Specific trainings undertaken in the field of specialization
(2.0 mark each for training of duration 21 days or more, 1. 0 marks for
training of 11 to 20 days and 0.5 marks for trammg of 7 to 10 days)
: "Maximum of 6.0 marks
3, Recognitions & Awards/Spccml Attainments & Achievements of
Practical Importance (Proof in support of each claim needed)
(1) Awards and Recognitions
e 2.0 marks for natxonal/mternatnonal award (recogmzed by ICAR,
. CSIR, DBT, or ‘UGC., FAO of the UN etc.) relevant to..the
subject/discipline of specxahzatxon _;omt recognmon w1ll carry one
mark each. . R -
ez : ) s Maximum.of2.0 marks
i -.I 0- mark for Fellowshlp and 05 marks -.for‘ Assocrateshlp of |
e Natlonal Academles and natlonal professmnal socretles
fo. ek b o man s Maxnmum of2 Omarks %
{ Vi Departments
Instxtutes Umversjtles, Professxonal . Sacieties. |-
% (reglstered), President/" Chalrman/Member-Secretary of Important
. Committées and other decnsnon/pohcy making bodtes/commxttees
} 'r__A‘--‘:.}':-"‘_;Of national level Member of Edttonal Board of Natxonal and: |-
| "+ “international NAAS rated Joumals Revnewer of 'peer rev1ewed
; __i;f'Journals o REEE S :
- —~O 5 mark each for best paper and poster prcsented m Natlonal or :
' Internatxonal symposmm/conference sponsored by ICAR CSIR
DBT/DST or UGC or government agency 2 :
. : Maxrmum 0f2.0 marks
(i) - »-'Specnl Atmmments and Achlevements ofPrnchc'\lImport'mcc oo

|"s 2.0 marks for PI of each novel technology or methodology or concept
developed; commerc1ahzed and/or commercrahzed patented and 1.0
"‘mark for the' Co PI - 2 A
_ : o Maxunum of2 0 marks
. l 0 mnrk for each one-month experience of workmg in internationally
important organization/laboratory. . Period - spent for
consultancy/assignments for UN Agencies or. foreign.country national
governments including inter-governmental agencies and Universities
abroad - are to 'be considered. - Period spent abroad towards
Masters/Ph.D/Post-Doctoral experience will not be considered. .
Maximum 2.0 marks
e 0.5 mark as Chairman of Session as subject matter specialist in

National or International symposmm/conference sponsored by ICAR,




9 s

. : ent agency. ; '
ESIR, DBT/DST or WIGC or government 88 Maximum of 2.0 marks

Teaching/Research/Extension/Service Function

40

Specific contribution in . téaching/research/extension/service functions
other than those already mentioned under item 2 (ii) above.

30

Teaching

* 0.1 marks for each credit taught per semester.
i Maximum 12.0 marks

* Training programmes offered, HRD programmes organized/
codrdinated/assistq.d, Customized training programmes developed

and delivered. (2.0 mark each for 21 days or more, 1.0 marks for

11 to 20 days and 0.5 marks for 7 to 10 days)

- Maximum 6.0 marks

Guidance for Master’s/Doctoral dissertation as-major guide 0.5

mark for each Master’s student and 1.0 mark for each Doctoral

student (Marks to be awarded for students who have fulfilled all
- requirements for award of degree) - IR e

Designing 'of coutse curricultim ,
~Syllabus - developed, : Innovation- - jn
.+ developrient of ajds. (110"

mark for each activity)*

Acted s external examinier for extemal t
voce, paper setter for Universities and B

o Qards_.-j_(_()._ZS mark for each
. activity) BAF I T SRR el R e

~= - Contribution in research]eifehsi‘q@. .

. Maximum 6.0 marks |

new courses added or. revised, |
. teaching . .methods/and | .

'+ Maxinium 3.0 marks | .|
hesis eyaluation:and viva-

AT
o ah

4

‘Research: 3 LG S L
~*0.5 marks each experiment:for. each year as' P] and 0.25 marks for
each experiment for each year a5 Co-Pl/collaborator. . | ' ‘
CTEe R e T Magimum 15:0:miarks

Major research outcome,-accomplishments, impact, ‘e.g. increased
production -or productivity field application, varieties ‘released/
technology developed, _ adopted including technical bulletins
published (0.5 marks  for each activity). - s )

Maximum 7.5 marks

ablishment of linkages
rnational research institutes and organizations
and special international/national research assignments not covered
elsewhere in the application OR adoption of- concept/
methodology/ product by research and academic bodies,
accreditation received (0.5 marks for each activity).

Maximum 7.5 marks

Inter-institutional collaboration through est
with national and inte

Contribution in teachiné/extension.

s Maximuni 5.0'marks |

Maximum 5.0 marks




3 Extensnon Approaches for. chhnology' I

Extension

Technology Application, Demonstmtlon and Adoptlon- related to
relevantdlsclplmc :

Involvement in technology. application programmes through
organizing/coordinating activities related to technology assessment
and refinement, on farm trials and frontline  demonstration.
Undertaking programmes related to Farming System Research and
Extension  (FSR/E),. Participatory Rural Appraisal (PRA) and
Paltlclpatory T ec'lmology Development (PTD), yield gap analysis and
1mp'\ct assessment for providing feedback: to research and
development. ‘Development of innovative extension methodologies,
management cases and documentation of success stories. Consequence
and constraint analysis studies conducted on- technology application
and adoption, scales, tests and performancc indices developed for

Programmcs conducted on - women development and gender

I mamstreammg and technology mventory support provrdecl to. the
extensron system for te nology backstoﬁvpmg (0 5 marks for each ;

actwnty)

lssemlnatron i
.'Involvemcnt OE Formal Vlllage Organlzatrons m Exten51on
G Farmers/Commodlty ‘interest Groups orgamzed innovative extension

.f,;and -'mass dlsscmmatlon of _technol0grcs Developmg : and
: ,implementmg ‘e~ extensron serv1ces,

-.fprogrammcs estabhshmg and momtonng OF: e-]mkages/connectmty,

products Orgamzmo 2 :“"o'r‘. coordmatmg interface” ' meetings,
e demonstratlons, farmers meet/fair/field day/schools/tcchnologv week;
: :"_‘-exhlbrtlon, TV & Radlo talks, productlon and supply of technolooy
o prodllcts (O 5 marks for each actmty) »

' : : : M‘l‘(lmum 9.0 marks
C'\pacxty Development and Collaboratlve Programmcs ‘

‘Inter - mstlmnonal collaborative capaclty development/trammo and
"demonstrations organized/coordinated. Inventories and kits developed
for training/capacity development. New technology products,
methodology, process and path analysis developed for understanding
human behavior and group dynamics.-Studies conducted on analyzing
constrams, training needs, training effectiveness, job performance,
satisfaction and improvement ‘among extension professional. Any
other relevant contributions not included above (0.5 marks for each

activity).

——measuring- technology dynamlcs and Kinetics m a  system.’

Max:mum 15 0 marks |

.. methods 4fid, institutional innovations. adopted: for commercialization |-

losks and ICT based. extensron.

"creatmg and use of electromc and; web based. knowledge ponals and |

Maximum 6.0 marks




R B\

P

Contribution in teaching/research. Niladiiii: S/ arks

Service function . . o 5
*  Assistance in project managemept & _coor('lmitt;zr&,n dRCg::; e
parliament/state assembly questions . in “m & ORTS: BOMs
Constitution and monitoring progress of work o Q 5 ; the’
Academic Councils and similar Advisory Committees C} e
Institute or Agency or University and the 1tnplementat10n of their
recommendations, Production and distribution of‘seeds', varletles],
cultures, providing testing or _diagnost.ic services in re?f:e{'ra
laboratories, Maintenance of farm including production facnlmes,'
Maintenance of germ-plasm, gene bank, seeds, type-cultures (0.5
marks for each activity). ‘ '

Maximum 15.0 mark_s

* Assistance in monitoring (physical, financial and scientific) targets,
Innovation in research/ - teaching/extension anitoring ‘and:
.- coordination. methods, Participation in ‘insti_tu_tipn‘al_ activities, -
.. Revenue. generation through sale of produce, Cataloguing seeds,
- varieties; cultures, dbéﬁm_gntatibh-ahd';‘mair_i(énan'gz'ei of the'registry,
'S;‘j'cbia'l:j"aS_'S.i’gn"rﬁéh_t'fS”_.”i('ip(éfﬁatidﬁél"‘6'r"gz'1'_r‘iiz'a__t_io'ns',- overseas .and |
.« - special natioial assignments) or. consultancies (0.5 marks for each
e ‘0. Maximum15.0 marks
hing/rescarch/extension

. Contribution in

: :_Maiinjuin'iO marks

Externally Funded Projects/Resource Generation - .. AT
- e IQualifying marks for earning competitive grant Projects granted by
 external ‘sources’ (€kcept AICRP) only should -be considered for
- marking.. Externally funded projects -will be:-awarded. marks. as
- follows (proof necessary): (P1 and Co-PI will be considered at the-
time of initial grant) """ .. e g
~-¢ Upto Rs.10/lacs. 1.0 mark for PI and 0.5 mark for Co-PI/Project
Associate for.each project 1 " ‘
* > 10 lac and upto Rs.25 lacs. 2.0 marks for PL.and 1.0 mark for Co-
PI/Project Associate foreach project. C e
* > 25 lacs: 3.0 marks-‘for PI and 2.0 mark for Co-Pl/Project
Associate for each project . - TN '
* 0.5 marks for PI and 0.25 marks for Co-Pl/associated scientist of
: ~RKVAY_'& gap filling projects irrespective of total project budget.
C. Summer/Winter School/Refresher

Course/Symposia/Conference efc.

* 0.25 mark for each subject matter lecture delivered as resource
person in -Summer/Refresher course/training etc. as part of the

compendium, ;
1.0. mark for Chairman/Organizing Secretary/Convenor  for

National or International symposium/conference sponsored by
ICAR, CSIR, DBT/DST or UGC or government agency.——

* 0.5 'mark for each invited lecture and delivered in National or

International Symposium/conference sponsored by ICAR, CSIR,



DBT/DST or UGC-or government agency.
S5(A) | Publications/inclufling papers in refereed journals. 20
(i) Publications (Rcf réed journals) for researchers and teachers .. ]
Idcnttfy 10 best reibarch papers published in refereed journals (with first
or second author) for allocation of score accordmg to NAAS journal ID.
The NAAS score for each publication will be added and sum multiplied by
0.25 to get marks. For research publications where NAAS JOUI‘DHI ID is not
available, the screening committce shall be empowered to give appropriate |
rating but not.exceeding 2.0/publication. Where NAAS raling is not
available but recognized International Impact Factor is available the
applicant may indicate NAAS rating as 6 plus impact factor.
. Maximum of 12.0 marks
Note: Marks for the publications will. be awarded excluding
publications required as minimum eligibility condmon
(ii) | Other publications
* Books Authored/Edited with ISSN/ISBN No.: 2.5 marks to first
- author and 2.0 marks to.co- authors i
: Rt M:mmum of4 0 m'rrks
o Practrcal ManualfTrammg Mahual/BOOR -‘; Chapte'rs ‘with
s ISSN/ISBN Number : : : S T
1.0 mark for first authior for each pubhcanon :
4 ::Z-O 5 mark for co authors for each pubhcatron : :
lE ' ' ' ‘\fhximum 0f4 0 marks '
’ . Popular Artlcles/Bulletms/Short Commumcatlons 0 25 marks for
B e each pubht:atron to f rst author only SR
il EiE ' S Mznnmum3 0 mark
e Electromc mcdra coverage, ar trcles pubhshed j1i ucwspapers and’
if m’rgazmes O 25 marks for cach e, ~
e el S il ol M'lxrmum 1.0 mark
e el Extensnon Bulletms quallfy for markmg For each Bulletm 0.25
ey ‘mark for ﬁrst author and O 125 to'co- authors =
oy s 8l Ma\lmum 1.0 mark
Pe e ;:".-‘I’T‘ mntenal for chhnology Transfer or Human Re ource
- ‘;‘Development -
1.0 mark for each matenal developed
L s M:mmum 2 0 mnrk
. el Papers in proceedmgs of National or Intematronal symposium/
- conference sponsored by ICAR, CSIR, DBT/DST or UGC or
government agency:
0.50 mark each for first author
0.25 mark for co-authors
‘ M:mmum 0f 2.0 marks
M'mmum of 8.0 marks from above
5(B) Pubhcalrons for Scientists working in KVKs and where there is very
: little or no scope for pubhcntron like lerar), L.mgu.rge Department/
Sports efc. —
An applicant must identify 15 best research papers published in referred

Zid—




- A

| NAAS score for the 15 publications will be added and sum multiplied by
(.25 to get marks. For research publications where NAAS Journal ID is
nut available the Screening Committee shall be empowered to give
appropriate rating not more than 2. 0/pubhcat|on '
-Where NAAS rating is not available but recognized International Impact

Factor is available the applicant may indicate NAAS rating as 6 plus
impact factor. .

Maximum 10.0 marks

Cither Publications

tir 1« Books Authoréd/Edited with ISSN/ISBN No.: 2.5 marks.to first
| - author and 2.0 marks to co-authors.

‘Maximum of 3.0 marks

» Practical Manual/"llraining Manual/Book Chapters  with |
ISSN/ISBN Number:

1.0 mark for first author for each pubhcatxon ;
: Pi5 mark for co- authors for each publlcatlon

Maxlmum of3 0 marks

: *’Popular Artrc]es/Bulletms/Short Comrnumcatrons O 25 marks for
: : each: pubhcatlon to ﬁrst author only BRI

M'numum 5 0 m'lrk

, ;o | Eleetromc medla coverage artrcles P é,llshed m newspapers and

; magazmes 0: 25 marks for eac}L T
: 4 ' Sty M'lxrmuml 0 mark
: . Extensnon Bulletms qualrfy for markmg For each Bulletm 0.25

Sl mark for ﬁrst author and O 125 to co authors

; i e Maxrmum 1 0 m':rk i
b } “ IT matenal for Technology Transfer or Human Resource '
! i : "Development i ‘
: : 1.0 mark for each matenal devcloped

Maximum 2.0 mark
Papers in proceedmgs of Natlonal or Internatlonal Symposium/

, conference sponsored by ICAR CSIR DBT/DST or UGC or
i - government agency.. .

: 0.50 mark each for first aulhor oy
: 0.25 mark for co-authors

. Maximum 2.0 mark
Maximum of 10 marks from above

Ty ,—ioumals for allocation of score according to NAAS Journal rating. The ﬁ

lA“_ : ;_»h:{stilution Building

*- Creation of new infra-structure, laboratory, farm'or field facility

: etc., that has bearing on improved standards of research, educatlon
i commumcatron extensron or resource generauon
! : Structural ch'\nges in operational research and managemem
l reforms which resulted in better production ‘or efficient utilization
i of resources are to be mentioned.

1:.0 mark for each development

- :RAND TOTAL N 100




- Minimum Qu'\hfymo m'ljks for appointment:

There is no provision of m nimum quahfymg marks for appomtmcnt inthe new. gundelmes of
ASRB ICAR. However thé committee recommends the mlmmum qu'thymg marks for
appointment will be as under

(a) GC 50 marks
(b) SC/ST 47.5 marks

Relevance of concerned subject with respect to pubhc'mon experience and trainings ctc
will be decided by the selection comimittee.

@)




e Q e

Annexurcn
Criteria for screenmg of applications and Score card Guidelines for the posts of

Professor/equivalent for direct selection as approved by the PC/BOM vide item No. B-5/A.
18 in their 79% /258" meeting held on 21 12.2017.

Allotment of marks

1. Academic qualifications - : | ' 12
o Experience in relevant ﬁeld : - ' ; 15
3: ‘Recognitions and awards/ special attainments and achrevements - 07

of Practical Importance

4. Teaching/Research/ Extensron/Servrce Functlon/ -Externally 35
funded projects/Resource Generatlon/ Summer/Wmter School/
Refresher Course/ Symposxa/ Conference etc .

5. Publlcatlons/mcludmg papers m refereedJoumals R | e
G [TnsBtalion BUGG e S e e 08
GrandTotal- = 7, : 100 J :
Details = 7 o _ . . _
1. | Academic Quahfcatlons li ot gt e s e Sl G g Do {":12
: (Proof requrred for edch credit clalmed mcludmg award of ﬁrst class by ;

the University or the conversion formula)

i) 3.0 -marks: “each’. for. Graduate, - MSc/M‘Techﬂ and PllD based upon H
percentage/OGPA (course work) leveISX R

Maxnmum of9 0 marks ! -

i) oGold medal at Graduate and Masters level b .
Jawaharlal Nehru-Award of ICAR OR 51m|lar Natlonal Award based on
Ph.D Thesis/work. Best Ph.D Thesis in the Umversxty ’
1.0 mark for each Gold medal and award '

iii) | Post Doctoral Fellowslnp both natlonal and 1ntemat10nal which are
competitive e.g. DBT/DST, Fulbrlght/Humboldt/Boycast FCllO\VShlpS ete- |
1.0 mark for cach six months duration and half mark for each 3- months |.
duration.

iv) 1.0 mark for additional University Degree/PG diploma relevant to the post
- applied for and obtained from an accredited University/Institute in regular
full time residential mode and of minimum six months duration.

v) 1.0 mark each for JRF/SRF/GATE of ICAR/CSIR/UGC/other national
level Govt. fellowship at M.Sc./Ph.D level

— Maximum of 3.0 marks for (ii),(iii),(iv)&(v)
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(ﬂ

Experience in relevant field

15

|'the prescrlbed essentlal years stlpulated as . minimum quahf' ications. 1.5

- "perlod requxred for the partlcular post

Essential Quqlnﬁcauon

Profcssor/eqmv. i

i) Doctoral degree in the relevant dlsmplme

1) 10 years expenence (excluding period spent on Ph. D. dunng service,
subject to a maximum of 3 years) inh the relevant subject as Assistant

15600-39100 with Grade Pay of Rs. 5400/6000/7000/8000 (pre-revised
Rs. 8000-13500) or corresponding revised pay scale and out of which
at least 2 years as-a Associate professor or in an equivalent position in
the pay Band-4 of Rs. 37400-67000 or higher with Grade Pay of|
Rs.8700/9000/- or corresponding revised pay scale

iii) Evidence of contribution’to Research/Teaching/Extension Educatlon
as supported by published work/ patents granted/inriovations and
impact, respectively. - '

1v) Specmllsatlon (to be deﬁned)

Marks wxll be awarded stnctly for the servnce e‘(penence over and above
mark. for each year of | 'service, experlence over and above ‘the prescnbed

. M'mmum of9 O marks

Professor/ Associate Professor or equiv, in the Pay Band-3 of Rs. |’

(ii)

‘ bSpecxﬁc trammgs undertaken in 1he fe]d of specnahzahon
| (2.0 mark. each for training of duration 21 days or more, 1.0 marks for

trammg of ll o 20 days and 0 5 marks for trammg of 7 to’10 days) .
= “Maximum of 6.0 marks

Recogmtnons & Awards/Speclal Attamments & Acluevements of

&5 0

Practncal Importance (Proofm support of each claun needed)
Aw'\rds and Recognmons e D e
- e..2.0 marks for any - natlonal/mtematlonal award (recogmzed by
- ICAR, CSIR DBT or Central Govt., FAO of the UN etc.) relevant
”to the.. sub]ect/dlsmphne of specnallzatlon Jomt recognmon will
; carry one mark each
i : : ) Maxnmum of2 0 marks
« 1.0 mark for Fellowshlp and 0.5 marks for Assocwte shlp of
‘National Academles and’ natlonal professional societies.
S Maximum of 2.0 marks

e 0.5 each for awards from the State - Govt. Departments, National
Institutes, Universities, Professional . Societies  (registered),
President/ Chairman/Member-Secretary of. Important Committees
and other decision/policy making bodies/committees of national
level, Member of Editorial Board of National and international
NAAS-rated journals, Reviewer of peer-reviewed journals.

Maximum of 2.0 marks

e 0.5 mark_each for best paper and poster presenfed in National or

International symposium/ conference sponsored by ICAR, CSIR,



DBT/DST or UGC or government agency.
Maximum of 2.0 marks

e 0.5 mark each for best thesis award guided by the teacher
Maximum of 2.0 marks

(i)

Special Attainments and Achlevements of Practical Importance.

* 2.0 marks for PI of each novel technology or methodology or
concept - developed, commercialized ' -and/or commercialized
patented and one mark for the Co-PI'

Maximum of 2.0 marks

* 1.0 mark for each one-month . experience of working in
internationally important organization/laboratory. Period spent for
consultancy/assignments for UN Agencies or foreign country
national governments including mter-govemmental agencies and
Universities abroad are to be considered. Penod spent abroad

towards Masters/Ph D/Post Doctoral expernence wrll not be
cons;dered

Maxnmum 2.0 marks

_O 5 mark as’ Charrman of Sessron ,as-'subject matter specrahst in
mtematlonal meetmg, conference symposmm etc

'_ Maxrmum Aof2 0 malks i

Te'rchm g/Rese't rch/Extensnon/Serv;ce Functron

'35

Specific: contribution- ‘in- teachlng/research/extensmn/servrce “functions

.| other than those already mentloned under |tem 2 (u) above

28

' I‘e']clnng

e 0.l marks for each credlt taught per semester K
: gy Ear WL Maxmtum 12 O m’rrks

. .“Trammg programmes offered HRD programmes orgamzed/ S

 coordinated/assisted, Customlzed tralmng programmes developed. |
* and delivered. (2.0° ‘mark ‘each for 21 ‘days’or more, 1 0 marks for:|

11 to 20 days and 0. 5 marks for 7 to lO days) :
; : A Maxrmum 6 0 niarks
» Guidance for M’ister stoctoral drssertatlon as ‘major guide 0.5

mark for each Masters’ student’ and 1.0 ‘mark for each Doctoral.

-student (Marks to be awarded for smdents who have fulfilled a]l
requrrements for award of degree) -

v Maximum 6.0 marks
e Designing of course curriculum-new courses added or revised,

syllabus developed, Innovation in teaching methods/and
development of aids. (0.5 mark for each activity)

. Maximum 2.0 marks
» Act as external examiner for thesis evaluation and viva-voce, paper
setter for Universities and Boards. (0 .25 mark for each activity)
. Maximum 3.0 marks

» Contribution in research/extension.
' . Maximum 5.0 marks




Research

.
.
DO

each c,'xperifment’,for each year as Co-Pl/collaborator. .

o ! Maximum 14.0 marks
» Major research outcome, accomplishments, impact, e.g. increased

production or productivity field application, varieties released/

technology developed, adopted . including technical bulletins

published (0.5 marks for each activity). .

» 0.5 marks %ach experiment for cach year 4s PI and 0.25 marks for

Maximum 7.0 marks

« Inter-institutional collaboration through establishment of linkages
with national and international research institutes and organizations
and special international/national research ‘assignments not covered
elsewhere in the application OR adoption of concept/ methodology/
product by research ‘and academic bodies, accreditation received

(0.5 marks for each activity).
' Maximum 7.0 marks

e+ Contribution in teaching/extension: =

‘| Extension

7 Maxinium’s.0 marks'
Technology Appliéation; Demonstration and Adoption

o . Involvement 'n_technology application " pro grammes through
' organizing/coordinating activitiesrelated:to technology assessment.
and : refinement,. -on--farm - trials " and - frontline-- demonstration.

.+ Undertaking programmes related.to Farming System Research and
" Extension - (FSR/E),  Participatory  Rural :Appraisal (PRA) and

" Participatory Technology Development (PTD), yield gap analysis.
-+ and’impact.assessnient. for providing féedback: to _research’ and

"+ ‘development. Devclopmcnt of innovative exténsion methodologies,
‘management - cases " and - doéumentation of - success - stories. |

' Consequence; and" constraint analysis :studies’“conducted - ‘on |

" technology application and adoption; scales; tests and performance:
"indices developed for measuring technology dynamics and kinetics |

in a system. Programmes conducted on ‘women development and

to the extension system-for technology backstopping (0:5 ‘marks for |-
~each activity) | Py 3 " 5
S Maximum 14.0 marks
Extension Approaches for'*'_I.‘ccAl.mongy'Dissé'm_in:'\tion" %

o Involvement of Formal Village Qrganis’at'ions_ in Extension;
Farmers/Commodity . interest Groups organized, innovative
extension methods *and institutional innovations adopted for
commercialization and mass dissemination ‘of technologies.
Developing and implementing e-extension services, kiosks and ict
based extension programmes, establishing and monitoring or e-
linkages/connectivity, creating and use of electronic and web based
knowledge portals and products.. Organizing or coordinating
interface meetings, demonstrations, farmers meet/fair/field

N
.’"‘y

=

day/schools/technology week, exhibition, - TV & Radio talks,

gender mainstréaming and:technology inventory support-provided'| .- |




X

production and.supply of technology products (0.5 marks for each
activity). =
. . Maximum 9.0 marks
Capacity Development and Collaborative Programmes

* Inter institutional collaborative capacity development/training and
demonstrations 'organized/coordinated. Inventories and Kkits
developed for training/capacity development. New technology
products, methodology, process and path analysis developed for
understanding human behavior and group dynamics.. Studies
conducted on analyzing constrains, training - needs, training
effectiveness, job "performance, satisfaction and improvement
among extension professional. Any other relevant contributions not
included above (0.5 marks for each activity). -

| . ' * © Maximum 5.0 marks
* Contribution in teaching/research. = N '

- Service function

Maximum 5.0 marks

- * Assistance ‘in project” management & - coordination,  replies to |
-~ -parliament quéstions -in " time-bound . manner, Constiiution and.|
+ monitoring progress of ok of QRTS; BOMs, Academic Councils | -
and similar. Advisory Cormmittecs:of ‘the Institute. or. Agency or | -
~University ‘and- the “implementation- of -their _recommendations,
- Production a'n_dj{_di_g;tf";liii't;ibj:ri; of seeds; Varieties; cultures; providing |
 testing or diagnostic'services in reférral labdratories, Maintenance |
- of. farm including production facilities; ‘Maintenance of germ-
plasm, gene bank, seeds, type-cultures (0.5 marks for each
“Lactivity): T A N R 5 e SR 8 S

et il Maximui 1 4.0 marks
' e Assistance.in monitoring (physical, financial and scientific) targets,

. Innovation'- in ':research/: -teaching/extension <'monitoring:.. and |

coordination - methods, " Participation - In—- institutional

_ activities/meetings,’ Revenue generation through. sale of produce,

Cataloguing 'seeds;. " varieties, : cultures;" documentation “and |-

~-maintenance: of - the . registry, - Special -assignments: (international:
‘organizations, . oyerseas “and special . national. .assignments) . or

‘consultancies (0.5 marks for each activity). ‘- e R '

AR B i Sl e Maximum 14.0 marks

-+ Contribution in teaching/research/extension "

Maximum 5.0 marks |

Externally Funded Projects/Resource Generation

* Qualifying marks for earning competitive grant Projects granted by
external sources (except AICRP) only should be considered for
marking. Externally funded projects will be awarded marks as
follows (proof necessary):-(PI and Co-PI will be considered at the
time of initial grant) '

* Upto Rs.10 lacs. 1.0 mark for PI and 0.5 mark for Co-PI/Project
Associate for each project

* > 10 lac and upto Rs.25 lacs. 2.0 marks for PI and 1.0 mark for Co-




s e i

PI/Project Associate for each project.
e > 25-lacsy 3.0 marks for Pl and
Associate [preach project
e 0.5 marks for'Pl and .0.25 marks
RKVY & gap filling projects irrespec
& Summer/Winter School/Refresher Coursc/Symposin/Confcrcnce etc. |<4
o 0.25 mark for each subjgéi matter lecture delivercd as resource
person in Summer/Refresher course/training etc. :as part of the |
compendium. ' '

"« 0.5 mark for Chairman/Organizing Secretary/Convenor for
National or International symposium/ conference sponsored by

ICAR, CSIR, DBT/DST or UGC or government agency-
d delivered in National or

2.0 mark for Co-PI/Projects

for Co-Pl/associated scientist of
five of total project budget.

e 0.5 mark for each invited lecture an [
International symposium/ conference sponsored by ICAR, CSIR, '
DBT/DST or UGC or government agency. =

efereed journals. .
archers and teachers o
n’refér_gedjou_mals.'Wi,th’ﬁrst or |.

5(A) Publications/including papers inr
(i) Publications (Refereed journals) for rese

Tdentify 20 best research papers published in 1 firs
second authorship for allocation of scoreaccording to NAAS journal ID:
The NAAS score for each 'publ'ig;aﬁan;w_i11-;.b_e;ﬁ@dedfaﬁd':sp;pjm,unipnli,ed;by -
0.15 to get marks. F’Or,',,‘r‘éséérch‘ph'blic'atibns.‘,\yheré NAAS journal 1D is not
available; the.s¢reening committee shall.be empowered. to give appropriate | .
rating but :,n'bt-'"¢x¢é¢dip§;’_;2"-.9/pu61ic;itiéﬁif;i-thére,‘_.I._,\',I_,AAVS'-’.:‘ rating - is: not |-
available  but ,",re(':dgniied“‘-'I_ri,_t.éiﬁational'*:_‘-h_npégtj.,;Fac';tg_r'g:,i; ;available* the [
applicant may indicate NAAS rating as 6 plus impact factor: -~ v

: W ba F el A ‘ Maximum of 15 marks | -

1.y "therlp»ubljc"at‘i(_)ﬁg TR i Ty
e Books Auhored/Edited with ISSNISBN: award 2.5 marks o fist |
" quihor and 2.0 marks to co-abthOrS; . - iy IR B
PR e e Py i i oA G marks o -

+ - Practical Manual/Training Manual/Book Chapiers with ISSNVISBN |~

Number: “ .. e o N e
1.0 mark for first author for each publication . .- .
- 0.5 -mark for co-authors for each publication”:" "

St SO, l

D M'il)i'immﬁ'(:)ﬁi’.‘(_) mu_'rks '

Popular Articles/Bulletins/Short Communications: 0,25 marks for
each publication to first author only.” R e
« Electronic media coverage, articles published irifhz»’v's‘p'apers and

magazines: 0.25 marks for each. " <
: Maximum 1.0 mark
« Extension Bulletins qualify for marking. For each Bulletin 0.25
~ mark for first author and 0.125 to co-authors. |
o _ Maximum 1.0 mark
e IT material for Technology Transfer or Human Resource '

Development: _
1.0 mark for each material developed.

Maximum 2.0 mark

b
\



NURE

o Papers in proceedings of National or International symposium/
conference sponsored by ICAR; CSIR, DBT/DST or'UGC or
government agency: :
0.50 mark each for first author .

0.25 mark for co-authors :
: ' Maximum of 2.0 marks

Maxhnum of 10.0 marks from above

5(B)

. appropnate ratmg not . more than 2. 07pubhcat10n

- Where NAAS ratmg 1s not avarlable but recogmzed Intematronal Impact ;
gl Factor is’ avallable th ‘apphcant may mdrcate NAAS
' : 1mpact factor ' ; .

R

s Popular Artrcles/Bulletms/Sh ﬂ Comrnumcahons 0 25 marks for “ :

Publications for Scientists working in KVKs and where there is very
little or no scnpe for pubhcatlon hke Lrbrary, Language Department/

Sports, etc.

An applicant must identify 24 best research papers published in referred
Joumals for allocation of score according to NAAS Journal rating. The
NAAS score for the 24 publications will be.added and sum multiplied by

0.15 to get marks. For. research publications where NAAS Journal ID is
not available the Screening Committee shall be empowered to give

-{-‘ratmg as 6 plus :

'_.., '; ; ..'_. '.

e --v.;:'-'_Other Pubhcatlons st
Yk '_".'_A'.-...‘Books Authored[Edlted wuh ISSN/ISBN award 2 5 marks to f rst e
- atthor. and 2 0 marks to co- authors HE 2

' : U Maximum of3 0 marks

Y _VPractrcal Manual/T rammg,Manual/Book Chapters wrth ISSN/ISBN ‘

g '].Number :
-1.0 mark. for fii rst author for each pubhcatron
.0 5 mark fonco=authors for each publrcatron L Tan s :

: ' S g Maxrmum 0f3 0. marks

- each pubhcatlon to: first author only

o e : . M'uumum 5 0 mark
. Electromc medra coverage amcles pubhshed m newspapers and
_magazmes 0. 25 marks for each oo By 95 :
i Maxnmum 1 0 mark
. Extensnon Bulletms quahfy for markmg For each Bulletm 0.25
mark for first author and 0.125 to co- authors 2 :
- - : Maumum 1.0 mark
« 1T material for Technology Transfer or Human Resource:
Development:

1.0 mark for each material developed.
. Maximum 2.0 mark

» Papersin proceedmgs of National or International symposium/
conference sponsored by ICAR, CSIR, DBT/DST or UGC or
government agency..

0.50 mark each for first author
0.25 mark for co-authors

Maximum of 2.0 marks

Maxrmum 10 marks %




Maximum of 15.0 marks from above

6. Instmmon Bmldrpg

Creation of new- infra-structure, Iaboratory, farm or field facility
etc., that has bearing on improved standards of research education,
communlcatlon extensron or resource generanon

Structural changes in operational research and management
reforms which resulted in better production or cfficicnt. utilization
of resources are to be mentioned. .
' "1.0 mark for cach devclopment-
GRAND TOTAL 2 ; ' 100

~ Minimum Qualifying marks for appointment:

There is no provision of minimum qualifying marks for appomtment in the new guidelines of
ASRB ICAR. However the committee recommends the minimum quahfymg marks for
appomtment will be'as under ey @ Sy

(a)GC e 60 miarks _' O R L

‘-,(b) SC/ST oo 5T marks e T O

4-,,Relevance of concerned subject wrlh respect to pubhcairon, expe_r_ic'r_i_ce-'qhd',,t'ra'in_ings etc
3 wrll be decrded by the selectlon cOmmrttee.' N TR

é,\f/
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